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1. Purpose of Report  
 
1.1   

 
2. Background  
 
2.1  

 
3. Current situation / proposal  
 
3.1  

 
4. Equality implications (including Socio-economic Duty and Welsh Language) 
 
4.1 <link to socio-economic duty, welsh language, equality impact assessments> 
             
*Information / Adminstrative report – EIA not needed  



 

The protected characteristics identified within the Equality Act, Socio-economic Duty and 
the impact on the use of the Welsh Language have been considered in the preparation of 
this report. As a public body in Wales the Council must consider the impact of strategic 
decisions, such as the development or the review of policies, strategies, services and 
functions. This is an information report, therefore it is not necessary to carry out an 
Equality Impact assessment in the production of this report. It is considered that there will 
be no significant or unacceptable equality impacts as a result of this report.  
 
*EIA screening – no impact identified 
An initial Equality Impact Assessment (EIA) screening has identified that there would be no 
negative impact on those with one or more of the protected characteristics, on socio-
economic disadvantage or the use of the Welsh Language. It is therefore not necessary to 
carry out a full EIA on this policy or proposal.  
 
*EIA screening – negative impact identified 
An initial Equality Impact Assessment (EIA) screening has identified negative impacts on 
those with one or more of the protected characteristics, on socio-economic disadvantage 
or the use of the Welsh Language.  
Insert summary of findings 
A full EIA will be carried out as this strategy, policy or proposal is developed.  
 
*EIA full assessment  
A full equality impact assessment has been carried out as part of the development of this 
strategy, policy or proposal. The full EIA considers the impact of the strategy, policy or 
proposal on the nine protected characteristics, the Socio-economic Duty and the use of the 
Welsh Language.  
*Insert summary of findings 
The full EIA is attached as appendix **.  
 
*  Delete as appropriate 
 

5. Well-being of Future Generations implications and connection to Corporate 
Well-being Objectives 

 
5.1 <Link to 5 ways of working under the Well-being of Future Generations (Wales) Act 

and how the proposals contribute to our well-being ojbectives / corporate priorities> 
 
6. Climate Change Implications  
 
6.1 <Link to the importance of decarbonisation to help protect and sustain the 

environment over the long term and in line with our climate change ambitions>.   
 

7. Safeguarding Implications 
 
7.1 <Link to duty under BCBC Safeguarding Policy to safeguard and promote the 

wellbeing of children, young people and adults at risk of abuse or neglect and to 
ensure that effective practices are in place throughout the Council and its 
commissioned services.> 

 
8.  Financial Implications  
 
8.1  



 

 
9. Recommendation(s) 

 
9.1  
 
Background documents 
 
<List all relevant documents – anything that is not already in the public domain> 


